o¥ } Mool [ Dol
___' _ ke | ) Sepkoker 1 B
FEN MINDBRIDGE RESOURCES CORPORATION [/ fneef 2 25 70 -
PERFORMANCE EVALUATION REPORT FORM 1, 2034 1 2 |
LA
=
Name of Employes  :_Amurac, Allen dane . _ DamalRaurg &
Famy Namo Fzl Nama M mm il gd gy it
Lozaton (Kindly check) __CalacaPlart Deparirant Dirsct-MD
Rating Penod Fremi2/092024 Te 2164 Pl _Calaza_
e mmiaalyy mm S fyy Fostan Gparation Analpst
Fugase of Ratng Ky check) =
——RegulsrRatng  ____ Complatien of Frobatonasy i Quatfcaton Ponnd Peomalen  _ Others Sh Momth Evaluation s
Insfustia=s Fusse tvew notes o Guee ba Pedammance Appra'sal bolers accomplahing this form i : g
o RATING POINTS [ §
1 :
1. KNOWLEDSE CFWORS  Has crcacizaa Has regured Has required Heods addlanal . i3
Wiwiedge el krewlszgec! | knowledgoofown | insinechon and | &
swrlreldtedwork.  ownlrelaledwork | work only gudanze H ;
£ 10¢h 71980 5196ps | llodpls <
Ramarvs @ 1.
i
L PRODUCTNVITY: Uszaly oxzands Masts Se'dom meets Never meals \
stancards standards standards. standards. 3 J I‘-
3540l 301 35pls 200 29 pts. 1i19pts. | . |
Rermarks : |!
|
3. INFLATIVE: Alaays Usualy Semetmes | Rargty |l
S12 10 Tislgts 510 6 pts. 1104 pls. ,
Remarks : 'I1
2. DEDICATION TO DUTY: Adays Usuaty Sometmes | Raraly responds \
dedicated la duty dagcated toduly | dedicaled taduly. | lo company necds, l
9o 10pis Bels i Slo7 pis. 1104 pis. %
Remarks ; 1
1
£ CODPERATION: Abways Usualy ! Sometmes | Rareiyl |
cocperatig cocpenative | cooperalive | coaperative
01310 p's ! 8 pls. | Sto7 pls. 1lo 4 pls.
Ramarks :
E. ATTENDANCE Tardiness win the Vithwntien | Withone(1)day |  With3days
& PUNCTUALITY: alswakle no or less, | waming/s suspansion II suspansion.
| (1stOense) {2nd Offanse) {3rd OHfanse)
9tz 10 pis. | 7 o8 pis. S5 pis. 1 1to 4 pis. 07
Remarks : l
7. SAFETY AND/OR Mo record of |  Horecordel | N_n recerd af ; Had an accident
HOUSEKEEPING: arcidantinfracien accident butw/ 1 | accident butw/ 2 | or had more than
sgainstour safelyl | infraction against  infraction against | 2infractions agains! i
housakeemng our salaty/ our salaky our salety!
rules. housekeoping rules | housekeaping rules | housekooping mles
Sio10pts Bpls. Sto7pls 1104 pls.
Remarks :
! TOTAL @ \
Provious Challenges and Accomplizhmants: 1:
i
- 1
Argas of Strangths:
— =Sl
P1



.

g

A

=

- =i

= ny

e

i--‘—'—-—n__
=

L
—d:.".".'_“i_' __|J s !} areen |

ﬂt\lﬂartljmwh G

Ratog 1y
Proled Mave & Sgatam 1 myihiayisin
I"rl.ql!l.:1 Mo 8 *
- 4. AR sl
. M
(MM 7d vy Pl el os
o'PER ST gl I”""*"‘”'HT
Emplaywe by Ranw SEEIE nnithond by e aboen
COMPUTATIONS

W s S

Approved by

Mz, Ma. Christina G, Co
OQICiAssistant HRHpad

Presidenrs Saghature

A /;: /‘.m-'- '

-IIIII:H Pt yy

_ [raby Bigned

Dale Swyned

mlﬁ-! il £ yy

EMPLOYEE DETAILS:
Date Hired' o117124

mm fdd f yy
Date Appointed

to Present Positon: 0

I, v

Present Rate Same

Amount of

Inconpwn
Dhaaban aaf |l
Incirasn

————— —

i l!ti Iyy
B Flialn 1!61 ﬂﬂﬂ

A

FOR HUMAN RESOURCE MANAGLMENT DEPARTMENT

\ /
éf'u'!";

/X

Nature of Recommendation Roviewod by
Approved Recommended Rate Hudman | lﬂq:uﬂ:u Dopartmont
Agproved Recemmended Position
Effoctiety Data
mm £ dd { yy
PER RATING { DESCRIPTION Dato Pt Rennnke
90-100 Outstanding Receivod Comploted Slanitin
75-89 Above Averagoe
) 5{}-?’4 Average DI Rt
49 below Below Averago . . T

CS CamScanner



Pt MINDBRIDGE RESOURCES CORPORATION
ok PER FORMANCE EVALUATION REPORT FORM
Name of Employeg - —Amurao, Allen Jang p. — Date of Rating:
Family Nama, First Name M. mm/dd/
Location (Kindly chec: —CalacaPlant Direck g
Rating Periog ‘From17/09/2024 To: 1216124
e mm/dd/yy mm/dd/yy _ Position: Operation Analyst -
Purpose of Rating  (Kindly check) &
— Regular Rating __ Completion of Probationary { Quallfication Pariod Promation - Dthars: Wﬁmgmm
Instructions: Please review notes on Guide to Parformance Appraisal bafore amm'm this form o ==
FACTORS RATING POINTS ==
1. KNOWLEDGE oF Has excaplional Has required Has required | Needs agdiiong] =
knowledge of his knowledge of knowledge of own instruction and
owndrelated work owndrelated work, work only. Quidanca,
| Sio10pis T 1lo8pis, SloBpls. 104 pts. g
Remarks :
2. PRODUCTIVITY: Usually exceads Meets [ Seldom meets Never meals
standards. slandards. | giangargs standards, 3
36 to 40 pis. to3Spls. | 20 to 28 pis. 1le 19 pts. )
Remarks :
3. INITIATIVE: Abways |I Usually | Sometimes ‘ Rarely
9 1o 10 pis, T lo 8 pis. J 5106 pls. 1o 4 pls.
Remarks : g
4. DEDICATION TO DUTY: Abways [ Ususlly Sometimes Rarely responds
dedicated to duty. dadicated to duly. | dedicaleg toduty. |lo company needs,
910 10 pis. f 8 pis. 5107 pis. 1104 pis. %
Roemarks -
5. COOPERATION: Always Usually Sometimes Rarely
cooperative cooparalive cooparativa cooperalive
9 lo 10 pis, 8 pts. 5o 7 pts. 1lo4 pis,
Remarks :
6. ATTENDANCE Tardiness win the With written With one (1) day With 3 days
& PUNCTUALITY: allowable no.or less, waming/s suspension suspansion,
(1st Offense) {2nd Offense) (3rd Offensa)
8 io 10 pis. 7 lo 8 pis. S o6 pis, 1to4pis, q
7. SAFETY AND / OR No record of No record of No record of Had an accident
HOUSEKEEPING: accidentinfraction accident but wy 1 accident but wy 2 or had more than
against our safety/ | infraction against | infraction against Zinfractions against
housekeeping our safety/ our safety/ our safely/
rules, housekeaping rules homkaoping rulas fnumeopirg rules
910 10 pis. 8 pis. Sto7pls, 1to 4 pis.
—a Rl
Remarks :

Zl

Previous Challenges and Accomplishments:

Aroas of Strongths:

]1*] ” IL“ |




Ay

=11

LR

SakndS888 | Usvaiopman;

S Employee .
Prinled Name &
o Prived Name & Srae—

Dals : 3 - 4. i

WI‘Pr;nR”de] - : l'ﬂwﬂfddfnr_:.

discussion wi

Em.l‘-‘iﬂm by ﬂah:ﬂm of PER Submitted by Ralea
GﬂﬂPU‘I’A‘I’IﬂNS:
\ e
\

_—‘—‘_____\_‘—-—‘___ ______-__-_-

% = e

FYProd by : Dale Signed
Msy'Ma, Christina G, ¢o mm / dd 7 yy
OlC/Assistant HRHead
President's Signature Dale Signed
— S s 2
—m/dd/yy
EMPLOYEE DETAILS:
S N — Amounl of
Dals Hired: Present Rate: Same Increasa: .
mm /dd/ yy Cala of Last
Increase:

Date Appainted L
to Present Position: n'a mm / dd 7 yy

New Rale:

FOR HUMAN RESOURCE MANAGEMENT DEPARTMENT

Nature of Recommandation Reviewed by;
Approved Recommended Rale Human Resource Department
Approved Recommendad Posilion :
flectivity Date
i mm fdd / yy _Fﬁ
PER RATING DESCRIPTION Date Date Remarks
90-100 Qutstanding _m___caﬂmﬁ___&m.m__




